STC Meeting Trainee Report – 21st January 2010

European Working Time Regulations

Audits into current rotas from various centres across Wales were presented to the committee. It seemed that for the most part trainees were achieving at least 3 training lists per week which is our current marker of adequate training sessions. The question was raised as to whether 3 training lists a week is an appropriate number. Generally it was felt to be an appropriate marker at senior level but perhaps not at novice grades. One of the audits did however show a significant reduction in training lists at that centre following the introduction of a 48 hour week. 

Trainees were also not getting the correct number of days off in one centre and there were concerns about a high proportion of time spent on ICU taking trainees away from training lists. 
The long-term implications of the change to a 48 hour week are not yet evident, but concerns were raised about there being no slack in the system and the future possibility of needing to extend the duration of the training programme given the reduction in hours.
Curriculum Delivery

Core Years Training – Pilot CT3 posts have been offered to 4 CT2 trainees. These will start in August and comprise of 6 months Anaesthetics and 6 months Medicine. The current plan is for these CT3 posts to be available to all trainees who would like to take them up next year (i.e. Current CT1 trainees, 2 year post holders only). Efforts will be made to secure other placements in suitable allied professions as well as Medicine. 

Intermediate Years Training – Given the recent changes resulting in all neurosurgery in Wales being performed at Cardiff there are concerns about provision of neuroanaesthesia for trainees. With this in mind efforts have been made to secure short term contracts with the Mersey Deanery to allow trainees to undergo 3 month posts in neuroanaesthesia at the Walton Centre, the Merseyside University Hospital. These would hopefully be available from August 2010. As trainee representatives we felt that although placements outside of Wales were not ideal, the opportunity to train at a good quality centre was welcomed. 

Recruitment

National recruitment for ST3 and CT2 posts is currently underway with the application window opening on 15 Feb 2010. This will be organised via the West Midlands Deanery and further information is available on their website as well as on the RCoA website.

Out of Programme Training

Due to high numbers of request for out of programme training and out of programme experience this year the committee discussed the need for a few changes to how this was offered. It was accepted that if applicant numbers continued to be high then a limit would have to be set. This could then mean either posts agreed on a first come first serve basis or by a panel decision or even become a competitive process with interview. The importance of applying early (ideally 12 months in advance) was stressed as well as the need for posts to ideally be organised with an August or February start date. Also the importance of applying for posts relevant to your chosen career was discussed.
Less than full time training

There was a discussion about the possibility of only having the option to train at 50% (24 hours per week) given limitations on deanery funding. This was felt by all to be inadequate for training and this will be discussed further to try and secure funding for posts at 60% or 70% full time equivalent. Royal college data and an anaesthetic flexible training survey in 2009 both support working at 60%-70% training for adequate career progression and a healthy work/life balance. 
A recent report from the college suggests that novice trainee anaesthetists may need to do the initial 3 months on a full time basis as many LTFT trainees starting anaesthetics are not achieving their initial assessment of competency by 6 months. After this full time period they could then revert to LTFT training.

Date of next meeting

The next STC meeting is scheduled for the 28th April 2010. If there are any issues you would like us to raise on you behalf please contact the relevant trainee rep.
